IJ Tours Ltd t/a “International House Manchester or IH Manchester”
Child Protection Policy
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Introduction
Context
IJ Tours Ltd, trading under the name of “International House Manchester”, is a private college welcoming students
aged 13 and over on English Language, football and further education courses. IH Manchester welcomes students aged
13 to 17 at its Junior English Language Centre, based at Hulme Hall Grammar School, 75 Hulme Hall Road, Cheadle
Hulme, Stockport SK8 6LA and students aged over 16 at its Manchester Centre, located at International House
Manchester, Brook House, 64-72 Spring Gardens, Manchester M2 2BQ,
This policy has been written to ensure the optimum safety, welfare and protection of all students involved with the
programmes offered by IH Manchester. It addresses the philosophy and values which underpin the ethos of the
company in terms of the child’s welfare and protection as well as the active measures undertaken to ensure their
effective implementation.

Terminology
‘Children’ refers to those under the age of 18 years, as defined in the Children Act 1989.
‘Safeguarding’, as defined in the government’s statutory document Keeping Children Safe in Education, means
protecting children from maltreatment; preventing impairment of student’s health or development; ensuring that
students grow up in circumstances consistent with the provision of safe and effective care; and taking action to enable
all students to flourish and to achieve their full potential as people and members of the school and of the wider
community. ‘Safeguarding’ refers to promoting the welfare of children and is a broader term than ‘Child Protection’.
‘Child protection’ is part of this definition and refers to activities undertaken to prevent children suffering, or likely to
suffer, significant harm as a result of abuse.
‘Child abuse’, according to the NSPCC, is any action by another person, adult or child, that causes significant harm to
a child. There are several main forms of abuse (NSPCC definitions):
•

Physical Abuse – physical abuse is deliberately hurting a child causing injuries such as bruises, broken
bones, burns or cuts.
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•

•
•
•
•

Emotional Abuse – Children who are emotionally abused suffer emotional maltreatment or neglect. It is
sometimes called psychological abuse. Emotional abuse can involve deliberately trying to scare or
humiliate a child or isolating or ignoring them.
Sexual Abuse – a child is sexually abused when they are forced or persuaded to take part in sexual
activities. This doesn't have to be physical contact, and it can happen online.
Neglect – neglect is the ongoing failure to meet a child's basic needs. It's dangerous and children can suffer
serious and long-term harm.
Bullying – it can happen anywhere – at school, at home or online. It’s usually repeated over a long period
of time and can hurt a child both physically and emotionally.
Radicalisation may also be seen as a form of abuse. It is defined in the government’s strategy, Prevent, as
‘the process by which a person comes to support terrorism and forms of extremism leading to terrorism’.

Framework - legislation and related documents
As well as following all relevant legislation, IH Manchester abides by guidelines outlined by Accreditation UK.
There is supporting documentation that can be referred to alongside this Policy, specifically:
•
•
•
•

Homestay Handbook
Student Handbooks (programme dependent)
IH Manchester: ‘Our Care Commitment to Students Aged under 18 years’.
HHG Safeguarding policy

Each of these documents outlines in more detail, the specific ways in which IH Manchester endeavours to protect all
students on all of our programmes. There is also a Safeguarding Vulnerable Adults Policy, which offers a similar
commitment to those outlined within this policy, as well as guidelines and policies which could keep a vulnerable adult
safe whilst studying on any of the organisation’s programmes.

Statement of intent
This policy provides staff (owners, teachers, admin staff, volunteers and homestays) with the guidance they need in
order to keep students safe in our school and informs parents and guardians how we safeguard their children whilst
they are in our care. IH Manchester promotes safe practice and professional conduct to safeguard students and to
avoid the potential for misunderstandings so teachers and other staff are not vulnerable to allegations. Staff
understand the importance of students receiving the right help at the right time to address risks and prevent issues
escalating.
There are three main elements to the school’s safeguarding policy:
Prevention: the school aims to provide a positive and safe school environment, careful and vigilant teaching, accessible
pastoral care, positive adult role models and support to students. Our safer recruitment procedures include rigorous
checking and recording of the suitability of staff and volunteers to work with students.
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Protection: Staff are trained and supported to respond appropriately and sensitively to safeguarding concerns
following our agreed procedures. They identify and act on early signs of abuse and ensure that allegations, concerns
and complaints against staff are dealt with promptly, and in accordance with national and local guidance. They keep
accurate records and share relevant information quickly in order to challenge inactivity. Additionally, the school takes
all practical and appropriate steps to ensure that our school premises are as secure as circumstances permit.
Support: The school supports students who may have been at risk of significant harm which includes the way staff
respond to their concerns and any work that may be required. Staff also aims to support students who have been
abused. We seek to address both the mental and emotional welfare of students and families through the provision of
pastoral care and by facilitating the referral of students to appropriate external services when required. Additionally,
we operate robust and sensible health and safety procedures and operate clear and supportive policies on drugs,
alcohol and substance misuse.
All students have the right to respect and protection from abuse, regardless of age, gender, ability, language, religion,
race, nationality, sexuality, culture or disability. In preparing this policy IH Manchester has been attentive to the
nature, age range and other significant features of the school in the provisions made for safeguarding. In IH
Manchester with a minimum age of 13 there is a potential scope for problems relating to emotional health issues,
body image, eating disorders, self-harm, and also radicalisation and extremism.
Protecting students from the risk of radicalisation is seen as part of IH Manchester’s wider safeguarding duties, and is
similar in nature to protecting students from other forms of abuse, whether these come from within their family or
are the product of outside influences. Staff are alert to changes in students’ behaviour which could indicate that they
may be in need of help or protection. Specific background factors may contribute to vulnerability to being radicalised
which are often combined with specific influences such as family, friends or online. The internet and the use of social
media in particular has become a major factor in the radicalisation of young people. IH Manchester considers the level
of risk of students identified as being at ‘risk of radicalisation’ and make an appropriate referral, which can include
Channel or Children’s Social Care – please refer to the Prevent Duty section of this document.

Key people
Title
Contact details
Role
Designated Safeguarding Lead and Julie Battesti

Prevent Officer
Telephone number for school
hours: 0161 288 0212

Email
address:
julie@ihmanchester.com
Welfare
Officer

and

Accommodation Julie Battesti
Telephone (school hours): 0161
288 0212
Email: julie@ihmanchester.com



lead responsibility for child
protection and safeguarding
responsible
for
the
prevention of radicalisation,
extremism and being drawn
into terrorism
responsible for pastoral
guidance and ensuring the
safety and well-being of
minors on course
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Principal (Deputy DSL and Prevent John O’Leary
Officer. Covers in main Officer’s Telephone (school hours): 0161
absence)
288 0212
Email: john@ihmanchester.com



deputises for the DSL and
Prevent Officer in her
absence

Promoting Good Practice
Good practice guidelines
This Policy has been sectioned to reference the different environments in which employees of IH Manchester are
required to work. For example, the role of a teacher is very different to that of a homestay host, not just in regard to
the environments in which the relationships occurs, but also in terms of the responsibilities and expectations of each
role. There are however, general good practice guidelines that all adults involved with the organisation should follow:
•
•
•
•
•
•

Acting in a professional manner at all times.
Treating all children with equal respect and dignity.
Ensuring that the welfare of the child is paramount.
Maintaining a safe and appropriate relationship with each child, which should be based on honesty,
openness and mutual respect.
Being an excellent role model and exemplifying core British values.
Giving children enthusiastic and constructive feedback, rather than negative criticism.

Guidelines to avoid
As there are general good practice guidelines that ought to be followed, there are equally general guidelines that all
employees, homestay hosts and volunteers should avoid. These are as follows:
•
•
•
•
•
•
•
•
•
•
•
•
•

Allowing children to travel in their vehicles or to visit their home. This can leave the members of staff very
vulnerable to allegations and may jeopardise their role at school.
Making physical contact with a child
Except in exceptional circumstances, being alone with a child
Socialising with children outside working hours
Sharing a room with a child
Engaging in rough physical or sexually provocative games, including horseplay
Allowing children to use inappropriate language unchallenged
Reducing a child to tears as a form of control
Allowing allegations made by a child to go unchallenged, unrecorded or not acted upon
Doing things of a personal nature for children that they could do themselves
Allowing or engaging in any form of inappropriate touching
Inviting or allowing children to watch any pornographic or indecent material
Making sexually suggestive comments to a child, even in fun
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It is important to note that there may be a necessity at times for staff, homestay hosts or volunteers to do things of a
personal nature for children. However, these tasks should only be carried out with the full understanding and consent
of parents and the child involved.

Specific for teaching and school staff
•
•

•

Teachers must ensure they are positioned at an appropriate place in the classroom to ensure their physical
closeness to the children is not uncomfortable for either and that any risk of physical contact is avoided.
Since situations whereby individual children are alone in the classroom with a member of staff are to be
avoided, if a child requires specific one to one tuition, arrangements should be made for this to be
undertaken in an environment where they are visible to other people.
Social events including children and (a) member(s) of staff held away from the school environment should
only be approved by the school and not privately arranged by staff and children.

Specific for Sports Coaches/Social Activity Assistants
For those children who are visiting to undertake football or activity based programmes, there are a range of situations
that need to be considered where the members of staff may be left vulnerable if safety mechanisms aren’t in place.
•

•

When children are in the communal shower and bathroom areas, staff members are to be aware that
remaining in that environment may compromise the students’ privacy and leave staff in a vulnerable
position. It is important, that during those times it is imperative for staff to be in those areas, that they
are accompanied by another member of staff.
Any physical contact with the children should be avoided at all times. Examples of when this may be
permitted is during a coaching/training session where advice/guidance on the child’s physicality and
training programme is required (e.g. in the gym). Such physical contact is not permitted in any other
circumstances and certainly not in an isolated environment.

Specific for homestay hosts
Homestays are recruited to provide a safe and supportive environment for all children during their stay. They need to
be aware of the ways in which they must protect themselves from allegations of abuse by children, as well as ensuring
that all children in their care feel as safe as possible with their home. It is important that homestays consider the
following:
•

•

Homestay hosts must not enter a child’s bedroom, unless they are granted permission to do so by the
child and only when the child is dressed and not in bed. The host should not then close the door behind
them, but ensure the door remains as wide open as possible. If the child wishes to discuss issues
confidentially, another more open area within the house must be found. It is also vitally important that all
children are given space and privacy when bathing and that no member of the household should
compromise this.
Equally, children must not be invited into the host’s bedroom. Hosts may also wish to adopt a similar rule
whereby children they are hosting, are not permitted to enter the bedrooms of their own children, and
vice versa.
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•

•

•

Homestay hosts include children they are hosting in their every-day life, as much as is possible, however,
it is important that they are aware of the need to not put themselves in potentially vulnerable situations,
either inside the home or elsewhere. This may include parties/social gatherings, communal bathroom
facilities and undertaking social/sporting activities.
It is important to be aware of intimate contact, especially for greetings and leave taking – some children
may feel comfortable with hugs and personal contact of this kind, however, homestay hosts should be
aware of the risk of this being misinterpreted. Hugs and physical contact should only be instigated by
children being hosted and only when the host is comfortable with this. Any other type of physical contact
should be avoided at all times.
Consideration must be given to the relationship between the host’s own children and the students staying
at the home. Jealousy, rivalry and dislike may result in conflict between them; however, it is important at
the outset to ensure this issue is discussed openly and the action that would be taken should conflict arise.
The host’s own children need to be aware that any violent, abusive or aggressive behaviour displayed by
them to visiting children, may jeopardise your position as a homestay host.

Implementing safeguarding at school
Information before arrival
In addition to the general welcome e-mail sent to all students before arrival, IH Manchester takes a series of specific
measures to make sure the staff can look after young learners throughout their stay in the most efficient manner
possible. Students are sent a Welcome letter, information about their homestay host including information regarding,
meals, the area and approximate travel costs, a handbook and city map as well as a school timetable.
Both parents must complete and sign an Under 18 Booking Form, and provide at least one contact phone number and
email address. This will be the only contact accepted for issues such as curfew extensions. The form has the Under 18
or Under 16 Rules attached (depending on the age of the student), which both parents and student must sign. The
booking form also makes it clear that the parents are agreeing to their child (aged 16 or 17) being in class and
potentially homestay accommodation with adult students. Parents must also disclose whether the child has any
medical condition the staff should be aware of, whether they take any medicine or if they have any specific dietary
requirements.
Parents must also sign a Parental Permission Letter, which the student carries with them to the UK in order to show
airport immigration that the parents have given permission for their child to travel to the UK alone. The school requests
a copy of this signed letter.

Arrival at the airport
Arrival and departure transfers are automatically included for students under the age of 18 in order to minimise stress
and ensure the safety of our younger students when arriving or departing. On arrival, the driver will meet the student
in the arrivals lounge of the airport, train or coach station and take them to their final destination by taxi, minibus or
coach. They will hold a sign with the name of the school on it.
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On departure, the driver will collect students from their accommodation and take them to the airport, train or coach
station. If the student is taken to the airport, the driver will take them to the check-in desk and then to the security
gate and make sure that the student gets in the right queue. If taken to the train or coach station, the driver will
accompany the student to the right platform or gate – or as far they can possibly go and make sure that they board
on to the right coach or train when possible. When this is not possible, the driver will explain to the student clearly
and show where to wait for and board the train or coach.
Parents can choose to opt out but it is strongly recommended that they do not. Parents who choose to opt out may
do so, but they will be asked to sign a waiver stating that they understand the risks as stated in our Airport Transfer
Policy.

Induction
Children receive a supplementary induction from the Welfare and Accommodation Officer. During this, they receive
wristbands with the emergency number, which also helps staff to identify them as under-18s. Children are required
to wear these at all times. The Welfare and Accommodation Officer also explains important aspects such as curfew,
emergency procedures and school policy in relation to cigarettes, alcohol.

Keeping children safe on site
Students under the age of 16 are being strictly kept separate from adult students. Our city centre school is open to
students aged 16 and over. Students under the age of 16 and on GCSE programmes study at Hulme Hall Grammar
School. Any exception to this must be accompanied by a full risk assessment and written parental consent.
At our city centre school, all external doors are passcode protected meaning visitors must ring the doorbell to gain
admittance. Visitors are required to sign-in on arrival, using either the over-18 or under-18 sign in book. There is a
member of staff in reception at all times, who are required to challenge any unidentified adult in the school. For
specific safeguarding procedures at Hulme Hall Grammar, please refer to their Safeguarding Policy.

E safety
All computer equipment and internet access within the school is subject to Internet safety rules. A web content
filter is in place to prevent students from accessing unsavoury content and ensure compliance with your organisation’s
or industry’s usage policy. Please also refer to our social media policy.

Attendance
Underage students must attend all of their classes. Attendance is taken twice a day. Any under-18 missing from class
is contacted immediately. If unable to contact the student, school contacts the homestay host or parent and if the
child still cannot be located then, the police will be contacted. For further details on attendance, please refer to our
Attendance Policy.
Teachers are also required to inform management if any under 18 is missing from their class. They can identify them
by their yellow wristbands. Teachers are also informed of the arrival of new underage students at weekly academic
meetings which are held every Friday. Finally, under 18 students are clearly marked on each class list.
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At homestay home
IH Manchester follows the guidelines set in Accreditation UK handbook with regard to underage student placement.
Students aged under 16 cannot be placed in homestay accommodation with adult students aged 18 and over.
When a child under the age of 16 (under 18 if disabled) is cared for 28 days or more by someone who is not their
parent or a close relative this is called a private fostering arrangement. This means that the Local Authority (usually
the Council) must be informed of the arrangement. International House will take all measures to inform the local
authority of the arrangement.

Social activities
Special procedures apply to excursions outside school including children. The maximum ratio of students to adults in
an activity including under 18s is fifteen to one. Please see JUNIOR EXCURSION POLICY for more details.

Safer recruitment
IH Manchester recognises that individuals may apply for positions within the organisation with the primary aim of
having contact with children. IH Manchester therefore takes all reasonable measures to ensure unsuitable people are
prevented from working with our children. Staff involved in recruitment receive appropriate Safer Recruitment
training.

Advertisement
Applicants will be informed that the work, either paid or voluntary, involves working with young people.
Advertisements must feature a safeguarding statement and stress that the identity of the candidate, if successful, will
need to be checked thoroughly.
Our school will make an assessment of each potential vacancy that includes details of the post’s responsibilities, degree
of (un)supervised access to the children and key skills required. Information provided to candidates must explain that
the post is exempt from the Rehabilitation of Offenders Act 1974. Plus, in line with the Disclosure and Barring Service
(DBS) code of practice, it also explains the employer’s policy on the employment of ex-offenders.

Pre-Selection measures
•

•

Applicants are required to complete an application form when replying to an advertised position. In cases
where the school receives an unsolicited CV, these applicants are also asked to complete an application
form. The forms are scrutinised and any gaps identified.
Prospective Hosts are also required to complete an application form detailing their relevant experience
and background.

Pre-employment checks
•
•

All staff, homestay hosts and volunteers complete a self-declaration. The declaration will elicit information
about an applicant’s past and a self-disclosure about any criminal record.
The Welfare and Accommodation Officer will ensure all relevant employees, volunteers and homestay
hosts accommodating children are vetted through the Disclosure and Barring Service (DBS). Any members
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of staff who are not employed directly by IH Manchester but who are responsible for provision on any of
the programmes will be required to provide evidence that they have a satisfactory DBS certificate dated
within the last three years. For more information, please see our DBS Check policy.
Two references are required for each staff, homestay host and volunteer. For staff this will include one
from a previous employment where the applicant worked with children and young people or vulnerable
adults. These references must be taken up and may be confirmed through telephone contact.
Evidence of identity should be provided, for example, passport or photograph driving licence.
Furthermore, evidence of any professional qualifications must be obtained and stored securely on the
individual employees staff file. For staff and volunteers, CVs must be robustly screened and any gaps in
employment history explained.
All employees and volunteers will be required to undergo an interview carried out to agreed protocols.

•

•

•
Induction

All employees and volunteers should receive a formal or informal induction, during which:
•

A check should be made that the declaration has been completed in full (including sections on criminal
records and self-disclosures).
Their qualifications should be evidenced.
The job requirements and responsibilities should be clarified.
They should be provided with a copy of the STAFF HANDBOOK and main points highlighted.
Safeguarding Children Policy provided and training needs are identified.

•
•
•
•

Homestays hosting children will be provided with the Safeguarding Children Policy and be asked to sign and return a
confirmation slip to say they have read and understand their responsibilities.

Training
In addition to pre-selection checks, safer recruitment procedures include training after recruitment to help staff,
volunteer and homestay hosts to:
(a)
(b)
(c)
(d)

Analyse their own practice against established good practice, and to ensure their practice is likely to
protect them from false allegations.
Recognise their responsibilities and report any concerns about suspected poor practice or possible abuse.
Respond to concerns expressed by a child.
Work safely and effectively with all children.

For that purpose, each member of staff in school and homestay hosting children must undertake basic Safeguarding
awareness training every three years. Staff must also read the following document at induction: “Keeping children safe
in education. Part 1: Information for all school and college staff”.
In addition to that, every member of staff at school must undertake the Education and Training Foundation’s online
Prevent training course, in order to give them knowledge and confidence to identify students at risk of being drawn
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into terrorism, challenge extremist ideas and know how to refer students for further help. Homestay hosts are made
aware of their duties via the Homestay Handbook.

Dealing with concerns and allegations of abuse
How to respond to disclosures of abuse
Where a young person discloses abuse or neglect, staff should follow the sequence of events below:
•

•

•

•

•

Creating a safe environment by offering the student a private and safe place if possible. Staying calm,
reassuring the student and stressing that they are not to blame and that they know how difficult it must
have been to confide in them.
Listening to what the student has to say and taking them seriously; reassuring the student but advising
that they cannot promise to keep a secret. Not making promises they cannot keep. If there is a
requirement for immediate medical intervention, assistance should be called for. Telling the student what
is going to be done next.
When talking to the student, keeping questions to a minimum. Encouraging the student to use their own
words and not asking leading questions, interrupting or making assumptions which might give particular
answers. Not repeating the disclosure over and over to the student. Not displaying shock or disbelief.
Recording in detail the circumstances and timings of the disclosure including the nature and extent of any
injuries, explanations given by the student and the action taken (which may be used in any subsequent
court proceedings), within 24 hours of the disclosure. Recording the student’s name, address and date of
birth along with the student’s behaviour and emotional state.
Not taking responsibility for investigating the allegation. Instead, immediately consulting our Designated
Safeguarding Lead so that any appropriate action can be taken to protect the student if necessary. Only
telling those people that it is necessary to inform; the Designated Safeguarding Lead will consider the
information and decide on the next steps. Not approaching or informing the alleged abuser.

Dealing with disclosures of abuse
Abuse by IH Manchester staff/volunteers/homestay host – Should a child disclose that they have been hurt, harmed
or abused in any way by a homestay host or member of staff employed by or working voluntarily with IH Manchester,
then in the first instance, you must speak to the Designated Safeguarding Lead. They will ensure that your concerns
are listened to and responded to appropriately. It is essential, that there is a record of all discussions, including the
initial allegation made by the child as this evidence may be called upon at a future date.
IH Manchester will make an immediate decision about whether any individual accused of professional abuse should
be temporarily suspended or put ‘on hold’ pending further inquiries, including those undertaken by the Local Authority
or the Police.
IH Manchester will make contact with the Local Authority Designated Officer and seek advice and guidance from them.
The Local Authority has a duty to comply with the Working Together to Safeguard Children 2006 (updated in March
2015) guidance from the Department of Health, to have in post, a Designated Officer whose responsibility it is to coReviewed March 2017 – Next review March 2018
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ordinate and respond to allegations of professional abuse. IH Manchester offers a commitment to comply with this
requirement. Further information on this can be obtained by following this link:
http://www.nspcc.org.uk/Inform/cpsu/HelpAndAdvice/Organisations/lscbs/lado_wda68916.html
Irrespective of the findings of the Local Authority or Police, IH Manchester Company Directors will assess all individual
cases to decide whether a member of staff, volunteer or homestay host can be reinstated and how this can be
sensitively handled. As has been clearly stated at the beginning of this document, the child’s welfare is paramount and
should not over-ride any other priorities.
Allegations of Abuse from others – Should a child disclose that they have been abused by someone outside of the
organisation, whether adult or child, then these allegations must be responded to seriously. The first instance is to
speak to the Designated Safeguarding Lead who may have a responsibility to inform the Police and the Local Authority
(when appropriate).
In either of these situations, liaison and discussion will also take place with the child/young person’s parents
throughout these processes. Their wishes and feelings, as well as those of the child, will be taken seriously and
honoured.
Allegations of Historical Abuse – Allegations of abuse may be made some time after the event (e.g. by an adult who
was abused as a child or by a member of staff who is still currently working with children). Where such an allegation
is made, IH Manchester will follow the procedures as detailed above and report the matter to the Police or the Local
Authority. This is because other children, either within or outside of the organisation, may be at risk from this person.
Support to deal with the aftermath of abuse – Consideration should be given to the kind of support that children,
parents and members of staff, volunteer and homestay hosts may need. For further information, contact the British
Association for Counselling, 1 Regent Place, Rugby, CV21 2PJ. Telephone: 01788 550899, Fax: 01788 562189, or email:
bac@bacp.co.uk. Further information can be obtained from the website www.bacp.co.uk.
Confidentiality - Every effort should be made to ensure that confidentiality is maintained for all concerned.
Information should be handled and disseminated on a need to know basis only. It is important to ensure that all
information should be stored in a secure place with limited access for designated people, in line with the data
protection laws (e.g. that information is accurate, regularly updated, relevant and secure).
In the particular case of bullying - If bullying is suspected, the same procedure should be followed as outlined earlier
in terms of responding to abuse. IH Manchester takes all signs of or allegations of bullying very seriously. All children
will be encouraged to speak about and share their concerns. If any child talks about or threatens suicide, seek advice
immediately from the Designated Safeguarding Lead.
Staff will speak individually with the victim of the bullying and those who are alleged to have been perpetrating the
bullying. Reassurance must be offered to the victim that action is being taken, and explain specifically what this will
entail. All discussions and actions must be recorded and stored safely. All children on programmes run by IH
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Manchester have signed up to and understand that bullying will not be tolerated and that if they are discovered to be
behaving in this way, they may be expelled from the course and returned home.
Of course, bullying may also occur away from home and the school environment. This should still be responded to
with the same urgency. Once information is known, a decision will be made, collectively, whether the Police or the
Local Authority should be informed.
Please refer to IH Manchester’s Anti Bullying Policy.

SUMMARY
Safeguarding children is everyone’s business. All those staff employed by IH Manchester, whether paid or unpaid, as
well as all homestay hosts, have a responsibility to ensure they respond swiftly and appropriately to any allegations
that a child has been hurt, harmed or in any other way abused by others. The organisation commits to providing a
workforce that is suitable to work with children and who are suitably qualified to fulfil their function and
responsibilities within the school. Throughout all of the programmes with IH Manchester, the welfare, safety and
protection of all children is of paramount importance and this message is clearly communicated to all the staff, the
children, their parents and partner companies. IH Manchester prides itself on a service which places the child at the
heart of the process and anything that compromises this will be highlighted and addressed to ensure the protection
of the student is achieved.
IH Manchester requires all members of its workforce to have sight of this policy and commit to its implementation.
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Declaration
On behalf of IH Manchester, I, the undersigned, will oversee the implementation of this Safeguarding Children Policy
and take all necessary steps to ensure it is adhered to.

Signed:

Date:

Print Name:

Position within IJ Tours Ltd:
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